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1. PROPOSAL 1: SEXUAL, GENDER AND GENDER IDENTITY HARASSMENT 

Article 4.03.1 The union and the employer recognize the right of employees to work in 

an environment free from sexual, gender and gender identity harassment, and 

undertake to take all possible and appropriate actions to foster such an environment. In 

acknowledging that sexual, gender and gender identity harassment are serious issues, 

the employer undertakes that no York University student who is or has been employed 

in the bargaining unit or any employee in the bargaining unit shall be penalized in her 

student status or employment status as result of suffering work-related sexual, gender 

or gender identity harassment. In keeping with this objective the parties agree: 

 (i) to co-operate with the aims and purposes of the Centre for Human Rights, 

Equity and Inclusion; 

(ii) to co-operate with Centre for Human Rights in the development of educational 

programs for CUPE 3903 members and contract administrators; 

(iii) to follow the procedures set forth in Article 4.03.4 respecting the separation of 

parties to a sexual and/or gender harassment dispute. 

 The employer further agrees: 

 (iv) to continue to sponsor educational programs mounted by the Centre 

for Human Rights, Equity and Inclusion for the University community with a view 

to developing a mandatory program including sexual harassment and sexual 

assault (sexual violence); and 

 (v) to provide sexual violence training through the Centre for Sexual Violence 

Response, Support and Education, with such training to be paid for in accordance with 

Article 10.02.2(ii); and            

  (vi) to discipline, where appropriate, an employee-harasser pursuant to the 

provisions of Article 8. 

  



February 18, 2021 
Employer’s all-units proposals 
 

2 
  

2. PROPOSAL 2: DATA COLLECTION 

 

Article 22.02.1  

22.02 (i) The employer undertakes in consultation with the union to provide the union 

with information pertinent to the operations of the University and relevant to the 

bargaining unit, including, but not limited to, the following: (i) The electronic transfer, 

updated by 1 November each year, for current fall/winter appointments, by 1 March 

each year, for winter appointments,  and by 1 July each year for summer appointments 

and with intermittent updates, as practicable, of a dataset of contracts of bargaining unit 

members since 1 May 1983, containing the following information for each contract: 

 

 


