EMPLOYER RESPONSES TO UNION PROPOSALS BY PROPOSAL NUMBER

and EMPLOYER PROPOSALS

To guarantee there is no disruption to the students of York, the University is willing to refer all outstanding matters preventing the renewal of the
Collective Agreement to interest arbitration upon the agreement of CUPE 3903-2.

UNIT 2

February 23, 2018

Wages and Benefits (34 Proposals)

# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
la. New Wages 4% wage increase each year of the collective
U2 10.04 agreement Unit 2
e Increase salary rates in 10.4 and
authorized replacement rates in 15.03.1
by Increase salary rates in 10.4.1 and
authorized replacement rates in 15.04.1
by 1.7% effective September 1, 2017,
September 1, 2018 and September 1,
2019.
1b. New Increase vacation pay | Language amended anthresented to the 10.09  All members of the bargaining unit shall
U210.08 to 6% employer on January 25 be entitled to an additional percentage of their

All members of the bargaining unit shall be entitled
to an additional 4% of salary as vacation pay.
Vacation pay shall be calculated, identified
separately, and included as part of an employee’s
regular monthly salary payment unless the
employee requests in writing at the time she is
appointed that her vacation pay be included in the
last regular monthly salary payment.

Effective January 1, 2018, vacation pay for all
members of the bargaining unit shall increase to 6%
of salary.

salary as vacation pay. For those employees
who have less than five years of cumulative
service, vacation pay shall be 4%. For those
who have five or more cumulative years of
service they will receive vacation pay of 6%.
Vacation pay shall be calculated, identified
separately, and included as part of an
employee’s regular monthly salary payment
unless the employee request in writing at the
time she is appointed that her vacation pay be
included in the last regular monthly salary
payment.




Wages and Benefits (34 Proposals)

Article Number

Prior Collective Agreement Language

Proposed Change

Proposed Collective Agreement Language

Employer Counter Proposal

U2 10.04.7

New

Penalize employer for
late pay cheques

For any appointment that has commenced, where
the Employer fails to remit payment on the regular
pay day the Employer shall pay an additional 10% of
the monthly salary for the appointment per month to
the Employee as a penalty.

No.

U2 15.12.2 and
15.12.3

15.12.2 The employer agrees to contribute
annually to operating costs of the Student Centre
Childcare facility. In each year of the collective
agreement, the amount allocated shall be
$37,000. By September 30 of each academic
year the employer will allocate $40,000 to the
Student Centre Childcare to be used for subsidies
for members of CUPE 3903 who use the services
of the facility. For 2014-15 only, this subsidy
amount shall be $50,000, instead of $40,000. An
annual report on the expenditure of this money
shall be submitted in writing to the
Labour/Management Committee

15 13 3 - By September 30 of each academic
year the Employer will allocate $40,000 to the
York Co-operative Day Care Centre to be used
for subsidies for members of CUPE 3903 who
use the services of the facility and who are
awaiting approval of their Metropolitan Toronto
Social Services subsidy or whose subsidy is
inadequate For 2014-15 only, this subsidy
amount shall be $50,000, instead of $40,000 An
annual report on the expenditure of this money
shall be submitted in writing to the
Labour/Management Committee

Campus Childcare
Facilities

The Employer agrees to contribute annually to
operating costs of the Student Centre Childcare
facility. In each year of the collective agreement, the
amount allocated shall be $80,000. By September
30 of each academic year the Employer will allocate
$80,000 to the Student Centre Childcare to be used
for subsidies for members of CUPE 3903 who use
the services of the facility. For 2014-15 only, this
subsidy amount shall be $50,000, instead of
$40,000. An annual report on the expenditure of this
money shall be submitted in writing to the
Labour/Management Committee

The Employer agrees to contribute annually to
operating costs of the York Co-operative Day Care
Centre facility. In each year of the collective
agreement, the amount allocated shall be $80,000.
By September 30 of each academic year the
Employer will allocate $80,000 to the York
Co-operative Day Care Centre to be used for
subsidies for members of CUPE 3903 who use the
services of the facility and who are awaiting
approval of their Metropolitan Toronto Social
Services subsidy or whose subsidy is inadequate.
For 2014-15 only, this subsidy amount shall be
$50,000, instead of $40,000. An annual report on
the expenditure of this money shall be submitted in
writing to the Labour/Management Committee

15.12.2 The employer agrees to contribute
annually to operating costs of the Student Centre
Childcare facility. In each year of the collective
agreement, the amount allocated shall be
$40,000. By September 30 of each academic
year the employer will allocate $50,000 to the
Student Centre Childcare to be used for
subsidies for members of CUPE 3903 who use

the services of the facility. Fer2014-15-enlythis

$40;0600- An annual report on the expenditure of
this money shall be submitted in writing to the
Labour/Management Committee

15 13 3 - By September 30 of each academic
year the Employer will allocate $50,000 to the
York Co-operative Day Care Centre to be used
for subsidies for members of CUPE 3903 who
use the services of the facility and who are
awaiting approval of their Metropolitan Toronto
Social Services subsidy or whose subsidy is
inadequate For2014-15-enlythis-subsidy
amountshall be-$50,000,-instead-0f $40,000-An
annual report on the expenditure of this money
shall be submitted in writing to the
Labour/Management Committee
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Article Number

Prior Collective Agreement Language

Proposed Change

Proposed Collective Agreement Language

Employer Counter Proposal

Letter of Intent
All Units

New

Campus Childcare
Centres at Markham
and Glendon
Campuses

Mindful of the connections between accessible
education, job security and affordable childcare, the
employer confirms its intent to develop adequate
childcare services for CUPE 3903 members and the
wider York University community at both Glendon
and Markham Campuses during the life of this
contract, 2017 to 2020.

The employer shall develop accessible and
affordable childcare services at Glendon Campus
immediately. The employer shall 1) locate and
secure a suitable and accessible location for the
childcare facility on Glendon campus and 2) fund the
initial construction, development and staffing of the
childcare facility in accordance with the rules and
regulations set out by the Child Care and Early
Years Act, 2014. The Employer agrees to contribute
annually to operating costs of the Glendon childcare
facility. In each remaining year of the collective
agreement, the amount allocated shall be $80,000.
Additionally, once the childcare facility has become
operational, the Employer will allocate $80,000 a
year for the remaining years of the contract to the
Glendon Childcare facility to be used for subsidies
for members of CUPE 3903 who use the services of
the facility. These childcare services will be
developed in consultation with CUPE 3903 and
other community groups that have a vested interest
in accessible and affordable childcare at Glendon
Campus. Failure to follow through on the
development of an accessible and affordable
childcare facility at Glendon campus during the life
of this contract will result in a $350,000-dollar
donation to CUPE 3903’s childcare fund.

The employer shall develop accessible and
affordable childcare services at Markham Centre
Campus during the next contract period, 2017 to
2020. Although Markham Centre Campus will not be
operational until 2021, the employer shall 1) locate

No. Addressed by #5 below
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Article Number

Prior Collective Agreement Language

Proposed Change

Proposed Collective Agreement Language

Employer Counter Proposal

and secure a suitable and accessible location for the
childcare facility on Markham Centre campus and 2)
fund the initial construction, development and
staffing of the childcare facility in accordance with
the rules and regulations set out by the Child Care
and Early Years Act, 2014. These childcare services
will be developed in consultation with CUPE 3903
and other community groups that have a vested
interest in accessible and affordable childcare at
Markham Centre Campus. If final plans or budgets
for the Markham Centre Campus are approved by
York’s decision-making bodies without the inclusion
of a childcare facility at Markham Centre Campus,
the employer will make a $350,000-dollar donation
to CUPE 3903’s childcare fund.

U2 15.12.4 A Childcare Fund in the amount of $200,000 will be Increase to the Effective September 1, 2017, the $200,000 allocated | A Childcare Fund in the amount of $260,000 will
made available in each of 2015-2016 and Childcare Fund to this fund will be increased to $400,000. be made available in each of 2018-2019 and
2016-2017 The administration of the Fund will be Allocations from the Fund will be made by the 2019-2020. Allocations from the Fund will be
referred to the Joint Labour Management Union. An annual report on the disbursement of made by the Union. An annual report on the
Committee monies shall be submitted in writing to the disbursement of monies shall be submitted in

Labour/Management Committee. writing to the Labour/Management Committee.

Effective September 1, 2011 the Employer will Increase Extended Effective September 1, 2017 the Employer will On each of September 1, 2018 and September

U2 15.28 provide to CUPE 3903 a total amount of $100,000 Health Benefits provide to CUPE 3903 a total amount of $300,000 1, 2019, the Employer will provide to CUPE
to assist CUPE 3903 to fund and administer its own in each year of the agreement to assist CUPE 3903 a total amount of $220,000 to assist
plan or arrangement for benefits not covered by the 3903 to fund and administer its own plan or CUPE 3903 to fund and administer its own plan
collective agreement. Effective September 1, 2012 arrangement for benefits not covered by the or arrangement for benefits not covered by the
increase the total amount to $150,000. Effective collective agreement. collective agreement. Allocations from the Fund
September 1, 2014, the total amount will be will be made by the Union. An annual report on
increased to $170,000, and effective September 1, the disbursement of monies shall be submitted
2015 the total amount will be increased to in writing to the Labour/Management
$180,000 per year Committee.

Ul10.14 The Employer shall contribute toward the yearly Dental The employer shall contribute toward the yearly

U2 10.11 administration cost and eligible claims under an administration cost and eligible claims to the amount | Existing plan is a very good plan.

U310.10 (1) Administrative Services Only (“ASQO”) Group Dental of $5000 dollars a year per employee under an

Administrative Services Only (“ASQO”) Group Dental
Plan. Orthodontics and dental implants shall be
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Article Number

Prior Collective Agreement Language

Proposed Change

Proposed Collective Agreement Language

Employer Counter Proposal

Plan for each employee

considered an eligible expense under the ASO
Group Dental Plan.

U210.141

The employer shall contribute toward the yearly
administration cost and claims under an ASO
Group Vision Care Plan for each employee

Vision

The employer shall contribute toward the yearly
administration cost and claims under an ASO
Group Vision Care Plan to the amount $2000
every two years for each employee

Existing plan is a very good plan

U2 10.16,

New

Paramedical

The employer shall contribute toward the yearly
administration cost and claims under an ASO Group
Paramedical Plan for each employee. The employer
will pay 100% of the costs, up to a maximum of
$5,000 per specialty and an overall combined
maximum of $10,000 per person per benefit year for
all paramedical specialists including, but not limited
to: licensed psychologists and social workers,
licensed massage therapists, licensed
physiotherapists, licensed naturopaths, licensed
chiropractors, licensed podiatrists and chiropodists
including the full cost of all orthotics, licensed
psychoanalysts, licensed psychotherapists, licensed
family therapists, licensed psychiatrists, licensed
acupuncturists, licensed audiologists, licensed
occupational therapists and shiatz.

No.

10

U2 10.17

New

Automatic Enrolment
in Benefits Plan for all
Members

All bargaining unit members shall receive the
benefits enrolment form and/or link to a benefits
enrolment form with a benefit booklet and a link to
https://3903.cupe.ca/benefits-plan/ with the written
offer of employment or written notice of assignment

All bargaining unit members shall receive the
benefits enrolment form and/or link to a benefit
enrolment form along with either a benefit
booklet and/or a link to the benefits available
with the written offer of employment.

11

U2 10.17

For employees in the priority pool other than PhD 6
whose employment is in one term only such that
there will be a gap of no more than eight months
before their next Unit 1 appointment, they will have
Dental, Drug and Vision benefits coverage
extended for up to eight months rather than four
months . As an administrative matter, any claims
after the first four months and before the end of the

Provide year-round
coverage for all
members

For employees who have held a contract for any
period in a given academic year, they shall be
eligible for all health-related benefit coverage for that
full academic year (i.e. Sept. 1-Aug. 31)

No change.



https://3903.cupe.ca/benefits-plan/
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# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
eight months would not be submitted until the
employee returns to work and eligible claims would
be promptly paid thereafter.
12 U2 15.26 The Employer agrees to provide post-retirement Post-Retirement The Employer agrees to fully fund drug, dental, The Employer agrees to provide post-retirement
benefits coverage for Unit 2 members retiring after Benefits vision care, and other negotiated benefits at the benefits coverage for Unit 2 members retiring
December 31, 2008, and their dependents at the level of the current CA for Unit 2 members retiring after December 31, 2008, and their dependents
time of retirement, in the form of a retiree health after December 31, 2008, and their dependents at at the time of retirement, in the form of a retiree
care spending account as follows: the time of retirement. health care spending account as follows:
a) each retiree’s health care spending account will
have an annual limit of $1650; a) each retiree’s health care spending account
b) the total annual Employer contribution to cover will have an annual limit of $1650;
post-retirement benefits over the term of this b) the total annual Employer contribution to
collective agreement is a maximum of $56,000 in cover post-retirement benefits over the term of
2011-12, $70,000 in 2012-13, and $84,000 in this collective agreement is a maximum of
2013-14 . $100,000 in each academic year.
Any unspent portion of the Employer’s annual
contribution will be carried forward to the next year. Any unspent portion of the Employer’s annual
contribution will be carried forward to the next
year.
13 New Access to EFAP AGREED:
U2 10.19
The Employer shall provide access to all
members and their family to the Employee and
Family Assistance Program (EFAP) for the
remainder of any academic year in which an
employee has worked under a contract.
14 New Continuous Coverage | The employer agrees to ensure that members No. This proposal is unworkable where
U210.12.3 from Sick Leave to covered under this plan receive uninterrupted employees may or may not be eligible for sick
LTD coverage between the end period of sick leave and leave and/or have applied or provided all that is
the start of LTD. required for LTD coverage.
15 U210.12.1 The Employer shall contribute towards the yearly Add LTD coverage to The Employer shall contribute towards the yearly

premiums of the existing UNUM Long-Term
Disability Plan or another Long-Term Disability Plan
that provides at least the same level of benefits as
the existing UNUM plan (the “LTD Plan”) for

U3 & reduce earnings
requirement

premiums of the existing UNUM Long-Term
Disability Plan or another Long-Term Disability
Plan that provides at least the same level of
benefits as the existing UNUM plan (the “LTD

No. Note that the carrier name in the Collective
Agreement and the Union proposal is incorrect.
We propose amending the Collective
Agreement to reflect the existing LTD carrier:
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# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
employees who meet the criteria in (i) and (ii) below: Plan”) for employees who meet the criteria in (i) RBC Life Insurance.
and (ii) below: (i) has at least four months of
(i) has at least four months of service to the service t_o the Univz_ersity and_will earn at least
University and will earn at least $8,200 (if the $2,000 (if the fall/winter eamings are less than
fall/winter earnings are less than $8,200, the $2,000, the previous summer’s earnings will be
previous summer’s earnings will be taken into Faken into account to determine eI|g|b|I|_ty); and (ii)
account to determine eligibility); and is not‘(.:overed by another emplo.yer-pald long-term
disability plan, shall be enrolled in the LTD Plan
(ii) is not covered by another employer-paid All provisions concerning the establishment or
long-term disability plan, shall be enrolled in the LTD maintenance of the UNUM Long Term Disability
Plan Plan shall be governed by the Labour/Management
Committee. It is further recognized and understood
that the representatives of the union are equally
entitled to being involved in the processing of claims
by the members of the Plan including directly
interacting with the representatives of the carrier,
any third-party broker, and all administrators of the
employer handling administrative matters relating to
such claims. It is recognized that members may
initiate claims by way of contact through the union
16 LTD Plan Text Members receive 66% of wage at time of Increase LTD payment | 10.12.1 (iii) Employees shall receive as monthly
disability/leave benefit 80 % of their wages or $4,000 whichever is No. Existing plan is excellent.
Proposal Amended less.
Nov 13/17 — Increase
LTD payment
17 Upon written request to the Chair/Dean/Director Paid Maternity Leave Upon written request to the Chair/Dean/Director
U2 17.07 indicating the expected date of delivery, a female indicating the expected date of delivery, an No.
employee shall be entitled to paid maternity leave employee shall be entitled to paid maternity leave of
of up to seventeen thirty-fifths of the period of her up to thirty five thirty-fifths of the period of her
Appointment Contract(s). Requests for Maternity appointment contract(s). Requests for Maternity
Leave will be made as soon as practicable, and Leave will be made as soon as practicable, and
normally no later than one month before the normally no later than one month before the
intended start-date of the leave intended start-date of the leave.
18 u217.23 New Sexual Violence An employee shall be eligible for gender-based Add new

and/or Gender-Based
Violence Leave

and/or sexual violence leave if they are prevented,
by the long-term physical and emotional trauma that
stems from being a survivor of gender-based or

An employee may request and take a domestic
or sexual violence leave where they or their child
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Prior Collective Agreement Language

Proposed Change

Proposed Collective Agreement Language

Employer Counter Proposal

sexual violence, their normal assigned duties. To
qualify for gender-based and/or sexual violence
leave the employee must have notified their
supervisor as to the expected duration of the leave
and, if requested to do so, provide proof of ongoing
physical or emotional trauma in the form of an
appropriate certificate signed by a qualified
practitioner. Under no circumstance will the nature
or extent of the gender-based and/or sexual
violence experienced by the survivor have to be
disclosed to the employer and the employer will
ensure complete confidentiality regarding the nature
of the employee’s leave. In the case of an extended
absence, the employee, to the best of their ability,
shall keep their supervisor informed of the
anticipated date of the employees return.

If the employee satisfies the above, they shall suffer
no reduction in pay for sick leave of up to a total of
eight-thirty-fifths of the period of their Appointment
Contract(s). In the fall/winter session, one thirty-fifth
equals one week in time off and one week in salary.
In all other sessions, one thirty-fifth equals one week
in time off, but one thirty-fifth of the salary of the
employee’s appointment contract(s).

For employees with at least four months of service
to the University, earning a minimum of $8,200, a
gender-based and/or sexual violence leave
supplement of up to four months in time off,
including the paid gender-based and/or sexual
violence leave entitlement as provided for in
ARTICLE NUMBER, shall be granted by the
Dean/Principal or designate upon submission of an
appropriate certificate signed by a legally qualified
practitioner that such additional sick leave is
required. Again, under no circumstance will the
nature or extent of the gender-based and/or sexual
violence experienced by the survivor have to be
disclosed to the employer and the employer will

experiences or is threatened with domestic or
sexual violence. This leave will be to allow the
employee to seek medical attention, counselling,
victim and support services, legal assistance and
or to relocate. The employee, if requested to do
so, will provide reasonable proof signed by a
qualified practitioner.

Upon approval of such a leave the employee will
be entitled to a paid leave of up to six thirty-fifths
and the total leave may extend for up to the
duration of the academic term. The details or
extent of the violence threatened or experienced
need not be disclosed to the employer and the
employer will maintain confidentiality regarding
the nature of the employee’s leave. In the case
of an extended absence beyond ten (10) days,
the employee, to the best of their ability, shall
keep their supervisor informed of the anticipated
date of the employees return.
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Prior Collective Agreement Language
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Proposed Collective Agreement Language

Employer Counter Proposal

ensure complete confidentiality regarding the nature
of the employee’s leave.

Where an employee has exhausted their gender-
based and/or sexual violence leave and any other
leave entitlement under this agreement, they may be
eligible for Long Term Disability.

Where an employee who qualified for and received
LTD benefits returns to work they shall be credited
for applicable prior experience during the period of
their leave accrued at a rate equivalent to the
greater of the average rate of accrual during the two
twelve-month periods immediately preceding the
leave, or the rate of accrual at the point of the
commencement of the leave.

19

U2 15.05.2

New

Cover Public Transit
Costs

The employer will reimburse employees 100% for all
public transit costs.

No.

20

U2 15.05

When an employee is appointed or assigned
duties at a place of work other than the York
University campus, the employee shall be
reimbursed for those reasonable costs of travel to
and from the off-campus place of work which are
in excess of the normal costs of travel to and from
the employee’s principal residence and the York
University campus. Automobile expenditures in
this regard shall be reimbursed at a rate of
$.45per kilometre in excess, or whatever
kilometreage policy is in effect, whichever is the
greater.

Increasing mileage
rate and tying to CRA
recommended rate;
include parking costs

When an employee is appointed or assigned
duties at a place of work other than the York
University campus, the employee shall be
reimbursed for those reasonable costs of travel to
and from the off-campus place of work which are in
excess of the normal costs of travel to and from
the employee’s principal residence and the York
University campus. Automobile expenditures in this
regard shall be reimbursed at the automobile
allowance rate, as set and amended from year to
year by the Canada Revenue Agency.

When an employee is employee is appointed or
assigned duties at a place of work other than the
York University campus, the employee shall be
reimbursed for the parking costs associated with
that place of work.

No. The kilometrage paid is the same as
extended to all employees of the University and
is standard.

21

U212.185

New

Provide notice for

In the Department of Nursing, Placement
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# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
practicum placements | confirmations including both the location and the No. Not feasible with placement difficulties.
day of the week, shall be posted four (4) weeks in
advance of the start date. Anything less than 4
weeks’ notice shall be subject to 10%
compensation.
22 New Provide partial refund All members of the bargaining unit who reside in
U2 15.29 for campus residence university housing on York University campuses No.
cost shall receive, for each month in which they reside
there, $200 per month as a partial reimbursement
for rental payments.
23 Effective September 1, 2011 the $10,000 allocated Increase Ways and Effective September 1, 2017 the $30,000 allocated AGREED:
U2 20.01 to this Fund will be increased to $20,000. Effective Means to this fund will be increased to $40,000.
September 1, 2014 $30,000 will be allocated to this Allocations from the Fund will be made by the Effective September 1, 2018 the employer will
Fund. Allocations from the Fund will be made by Union. An annual report on the disbursement of contribute $85,000 to this fund in each year of
the Union. An annual report on the disbursement of monies shall be submitted in writing to the the collective agreement.
monies shall be submitted in writing to the Labour/Management Committee.
Labour/Management Committee. Allocations from the Fund will be made by the
In addition, $30,000 will be allocated to the Fund Union. An annual report on the disbursement of
In addition, $10,000 will be allocated to the Fund each year of the collective agreement for the monies shall be submitted in writing to the
each year of the collective agreement for the purpose of assisting any employee with a disability Labour/Management Committee.
purpose of assisting any employee with a disability requiring work related accommodation (e.g.,
requiring work related accommodation (e.g., adaptive computer). In addition, the University will commit to up to
adaptive computer). $10,000 being provided to the Fund in each
year of the collective agreement for the
purpose of assisting any employee with a
disability requiring work related accommodation
(e.g., adaptive computer).
24 New Sexual Violence Effective September 1, 2017, the Employer will No. University addressing the issue of supporting
U2 15.30 Survivor Fund provide to CUPE 3903'’s Trans Feminist Action survivors as a campus wide concern through the
Caucus a total amount of $100,000 each year to Sexual Violence Response Centre.
assist TFAC'’s ongoing support of survivors of sexual
and/or gender-based violence.
26 New Increase to Trans Effective September 1, 2017, $100,000 will be Effective September 1, 2018, $40,000 will be
U2 15.23 Fund allocated to this Fund annually. Allocations from the | allocated to this Fund annually. Allocations from

Fund will be made by the Union. An annual report

the Fund will be made by the Union based upon

10
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# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
on the disbursement of monies shall be submitted in | pre-established and posted guidelines.
writing to the Labour Management Committee
An annual report on the disbursement of monies
shall be submitted in writing to the Labour
Management Committee.
27 New Racial Discrimination
U2 15.31 Fund Effective September 1* 2017, the Employer will
allocate $40,000 per contract year to the union to The Employer believes that the appropriate
assist racialized members who have experienced allocation of funding and resources for campus -
racism and discrimination. The fund will be set up wide research and review should be conducted
and administered by the union. A report of through the new VP in the area of Equity.
disbursement of funds through the LMC will be
made to York.
York will support the tracking of racial discrimination
experienced by members of 3903 on campus
through a fund to the amount of $40,000 to help all
unit members meet obligations during this stressful
time. The fund will be set up and administered by
the union. A report of disbursement of funds through
the LMC will be made to York.
29 U2 12.20 Mandate Where an employee is required to conduct a make-

compensation for
extra days worked.

New maximum work
hours for nursing in
particular

up exam, or make-up practicum day, work an
additional day or attend an orientation, they shall be
compensated at the marker/grader rate for each
hour worked.

Existing Clinical Course Directors in the Department
of Nursing will have a maximum of 16 hours per
academic year in orientation. New Clinical Course
Directors will have a maximum of 24 hours per year
in orientation.

Employees contracted as CCDs in the Department
of Nursing shall be expected to work 12 week
contracts. Anything in addition should be paid at the
marker/grader rate.

No.

11
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# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
30 U2 12.23 New Payment for Contract faculty who serve on master theses, major | No.
graduate student research papers, and/or doctoral dissertation
committee work committees according to OCGS and FGS
regulations
and, if applicable, graduate program regulations,
must be reimbursed for such committee work at the
rates specified in Appendix O of the YUFA
Collective
Agreement, and shall be subject to article 12.04.V
31 U2 12.23 New Payment for Contract faculty who supervise undergraduate
undergraduate students in a course of directed reading or in a No.

directed reading
course and senior
theses

senior thesis must be reimbursed at a rate of two-
sixths the value of a full course directorship at the
prevailing rate per student. Contract faculty shall be
eligible for all appointments involving supervision of
undergraduate students that are performed by full-
time faculty members in individual hiring units.
These appointments shall include both for-credit and
non-for-credit courses offered by the departments,
and shall include Honours Thesis courses,
Research Practicum courses, Supervised Reading
courses, and all other similar offerings. Where it is
normally expected that an undergraduate student
shall by herself identify a suitable supervisor for the
course, Contract faculty approached by students
shall not be refused appointment to the respective
position by the hiring unit, provided a member has
the demonstrable capacity to serve in the
supervisory role, equally to, but not necessarily
exceeding the one expected from full-time faculty
members in the department. Applicable Prior
Experience (APE) for these appointments will be
equal to that accrued by full-time faculty members
for appointments in these positions in respective
departments, as per current workload documents
used in individual hiring units. The remuneration for
these appointments shall be calculated by prorating
the prevailing CD rate for the APE as described
above, and shall be subject to article 12.04.V

12
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# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
32 For employment insurance purposes only a course Increase hours for El For employment insurance purposes only, a
U2 10.03.2 instructor for a 6-credit course will be deemed to course instructor for a 6-credit course will be No. This request ought be withdrawn as
have worked 535 hours. Other assignments will be deemed to have worked 600 hours. Other improper as it is made solely for the purposes
pro-rated. assignments will be pro-rated. of seeking increased access to El.
33 U2 15.22 Employees who, over the past three years, have Lowering the eligibility | Employees who, over the past three years, have
held an average of 2 .5 type 1 or equivalent for the Tuition Waiver held an average of 2 type 1 or equivalent positions No.
positions per year will be eligible to apply for a for Spouses and per year will be eligible to apply for a waiver of the
waiver of the tuition fees for degree credit courses Dependents tuition fees for degree credit courses offered by York
offered by York University on behalf of their spouse University on behalf of their spouse and
and dependent(s) at the domestic rate in dependent(s) at the domestic rate in accordance
accordance with the University’s Academic Fee with the University’s Academic Fee Waiver Policy,
Waiver Policy, which may change from time to which may change from time to time. For clarity,
time. For clarity, “dependent” is defined as any “dependent” is defined as any individual eligible to
individual eligible to be claimed as a dependent for be claimed as a dependent for York University
York University Benefits Plan purposes.” Benefits Plan purposes.”
U2 Letter of ...shall receive 3/35 of the grid rate in the Add severance pay ...shall receive 6/35 of the grid rate in the severance
Understanding severance year for the position of course director year for the position of course director for each year | No.
for each year of service in which the employee held of service in which the employee held at least one
at least one Type 1 or equivalent position in the Type 1 or equivalent position in the bargaining unit.
bargaining unit.
Tuition and Funding (14 Proposals)
# Article Number | Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Language Employer Counter Proposal
44 All Units New Provide tuition rebates | Bargaining unit members will have all tuition fees
fully rebated to them for each semester that they are | No.
registered as either a full-time or part-time student at
York University
Job Security and Workload (27 Proposals)
# Article Number Prior Collective Agreement Language Proposed Change Proposed Collective Agreement Employer Counter Proposal

Language
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50

U2 15.03.1

Such authorized replacement is intended to fill
short-term emergency staffing needs normally not
exceeding one month during the fall/winter
session or an equivalent period during any other
session.

Ensure authorized

replacements are available

Such authorized replacement is intended
to fill short-term emergency staffing needs
normally not exceeding one month during
the fall/winter session or an equivalent
period during any other session. Requests
for authorization shall not be
unreasonably denied.

In the Department of Nursing, employees
will be permitted to serve as authorized
replacements for preceptored courses
when colleagues are unavailable.

New
15.03.1 Letter of Understanding - Nursing

In negotiations in 2017-2018 the parties
discussed issues that were arising around the
assignment and expectations for Course
Directors on practicum courses. This included
the timing of assignments, the occasional need
for replacements and the obligations and
responsibility of the Course Directors around
student support and availability.

Recognizing the need for clarity, it is agreed
that the Faculty of Health will establish a
Committee of two practicum Course Directors
appointed by CUPE 3903 and two persons
appointed by the Dean to review the process
and to consider and report back on any
possible improvements.

51

U2 22.05

Employer’s responsibility to
maintain an online postings

and NRA database

AGREED:

The Employer shall maintain and update an
online system for postings issued for the
academic year and archive postings and Notices
of Recommended Appointments issued. Where
significant changes are made to the Employer’s
online system for postings, which changes will
not impact on the availability above, the Union
will be advised and provided a review of the
changes at a Labour Management Committee
meeting.

52

U2 12.04.1()

DELETE and renumber rest of article

Get rid of “hot shot” clause

No

53

U2 12.06.1

Notwithstanding the required and preferred
qualifications, a candidate who has held a given
position within the past 36 months shall be
deemed to meet both the required and preferred
qualifications for the position provided that the
nature and/or substance of the course have not
been substantially altered. On the occasion of an

Expand and improve
incumbency language

Notwithstanding the posted qualifications, a
candidate who has previously held a given
position shall be deemed to meet all of the
qualifications for the position provided that
the nature and/or substance of the course
have not been substantially altered. It is
further understood that a course-title

Add to Unit 2 — 12.06.1
Leave existing language and add:

It is further understood that a course-title change
and/or a course-code change shall not by
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employee returning to the bargaining unit from a
contractually limited appointment of more than 36
months, the latter time limit will be increased to
42 months.

change and/or a course-code change shall
not be viewed as a substantial alteration for
the purposes of this article. Furthermore,
substantial alteration shall be deemed to
have occurred only if the courses are never
considered to be course credit exclusions.

themselves be viewed as a substantial alteration
for the purposes of this article.

54

U2 12.11.1 (The
CAis
misnumbered. It
should be changed
to 12.12.1)

New

Require NRAs to be emailed to
members, or by mail if
requested

Add second sentence:

Electronic copies of each NRA shall be sent
via email to applicants within 48 hours of
issue, to the address listed on the
members’ application. Members shall have
the option of receiving the NRAs by mail
upon receipt of written request to Faculty
Relations

No

55

U2 12.13.6

New

Contract deemed issued upon
NRA expiry, even without
written offer

Notwithstanding 12.13.1 and 12.13.2, a
contract shall be deemed to have been
issued immediately after the expiry of the
Notice of Recommended Appointment,
even where no Written Offer of
Appointment has been sent to the
applicant.

No. The current language provides timelines.

56

U2 15.08.3

New

Bargaining Team to get
seniority credit

Employees shall be entitled to accrue 1
Type 1 applicable prior experience credits
for every twelve months of service on the
CUPE 3903 or national executive, or CUPE
3903 bargaining team, including service on
the CUPE 3903 executive or national
executive served while a full-time graduate
student employee in Unit 1 or Unit 3

AGREED:

Employees shall be entitled to accrue 1 Type 1
unit of applicable prior experience (APE) credit
for every twelve months of service on the CUPE
3903 or national executive, including service on
the CUPE 3903 or national executive served
while a full-time graduate student employee in
Unit 1 or Unit 3. Employees shall further be
entitled to accrue 1 Type 1 unit of applicable
prior experience credits for service on the
bargaining team, including service on the CUPE
3903 bargaining team while a full-time graduate
student employee in Unit 1 or Unit 3. Service on
the bargaining team must be for at least half the
bargaining session and service greater than half
but less than the full session shall be prorated in
increments of 1 type 2 applicable prior
experience credit (i.e. credit will be 1, 2 or 3 type
2 credits).
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The Union Chair or designate will provide a
signed list of the credits by May 1 of each year.

57 UNIT 2 15.13 Persons who have held at least three Type 1 Lower eligibility criteria, and Persons who have held at least two Type 1
positions or equivalent in the bargaining unit increase value of waiver positions or equivalent in the bargaining No.
during the previous thirty-six months, including at unit during the previous thirty-six months,
least one position during the twelve-month period including at least one position during the
preceding application, shall be eligible during the twelve-month period preceding application,
subsequent twelve months for a tuition fee waiver shall be eligible during the subsequent
for York University degree credit work, either at twelve months for a tuition fee waiver for
the graduate or undergraduate level, approved York University degree credit work, either at
for a program to which they have been admitted. the graduate, professional or
The limit to the tuition fee waiver in the twelve- undergraduate level, approved for a
month period is the maximum value of fees program to which they have been admitted.
payable by a part-time student in the program in The limit to the tuition fee waiver in the
which she is enrolled. (See also Article 15.20 twelve-month period is the maximum value
Tuition Costs Fund.) of fees payable by a full-time student in the
program in which she is enrolled. (See also
Article 15.20 Tuition Costs Fund.)
58 UNIT 2 12.09.02 NEW para (make 12.09.2) Provide access to work In addition, all bargaining unit members will
histories have year-round access to their individual AGREED:
work histories through an online system
maintained by the employer, within 90 days | The University will develop, during the life of the
of the ratification of the Collective 2017 to 2020 Collective Agreement, a system to
Agreement. In the event that the work allow members online access to their individual
history database is inaccessible to work histories.
employees, the employer agrees to extend
all relevant application deadlines by a
mutually agreed upon period of time.
59 New language — New Specify appointment start date | For Fall and Fall/Winter positions, the

12.21.1

Old language —
12.21.2 (eliminate
1% sentence)

as Sept. 1, Jan. 1 or May 1

appointment shall be considered to
commence on Sept. 1. For Winter
positions, the appointment shall be
considered to start on Jan. 1. For Summer
positions, the appointment shall be
considered to start on May 1.

Add to Unit 2 - 12.21

new 2nd sentence:

Contracts will set out a formal start and a formal
termination date.
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60 U211.01.3 The qualifications for all positions in the To limit U2 required See February 16™ Proposal
bargaining unit must be reasonable and qualifications to those asked Add:
demonstrably relevant to the posted positions, of Unit 1 members
including in cases where tutor positions are In the Department of Nursing, qualifications set
posted in Unit 1 and Unit 2. Nursing- specific language with respect to proof of practice will be
added to phase out the reasonably connected to the duties of the
onerous and ageist position.
expectations on bargaining unit
members
61 U2 12.13.2(i) and New Remove exception for issuing (i) With the exception of emergency
(i) offers postings, and in the absence of queries or No. We have timelines and need flexibility for
grievances, Offers of Appointment for the emergent situations. It is a big job.
fall/winter session will be issued by July 7.
(i) With the exception of emergency
postings, and in the absence of queries or
grievances, Offers of Appointment for the
summer session will be issued by April 1.
62 U2 12.01 12.01 (vii) Articles 12.03.1 (Long-Service To ensure that high- 12.01 (vii) Article 12.03.1 (Long-Service
Override) and 12.03.2 (circumstances in which seniority/low-intensity Override) shall apply to all positions offered | No. Runs contrary to the design and value of the
candidates have equal applicable prior members are not displaced under the CSS program, regardless of CSSP and the University therefore is not
experience) will apply and employees from teaching appointments. whether the employee seeking to invoke persuaded to agree.
participating in the Continuing Sessional Standing Long-Service Override provisions is herself
Program exercise may make use of the Article 6 a member of the CSS pool. The LSO
grievance procedure in respect of any courses provision may not be used for more than 1
posted in the exercise that they were not offered FCE by a member who is not in the CSSP
but believe they should have been offered to obtain work otherwise offered to a CSSP
pursuant to the terms of the Continuing Sessional member. Article 12.04.2 (circumstances in
Standing Program which candidates have equal applicable
prior experience) shall apply to all
applicants in the CSS pool. Employees
participating in the Continuing Sessional
Standing Program exercise may make use
of the Article 6 grievance procedure in
respect of any courses posted in the
exercise that they were not offered but
believe they should have been offered
pursuant to the terms of the Continuing
Sessional Standing Program.
63 U212.01 Continuing Sessional Standing Program CSSP Guarantee Continuing Sessional Standing Program

Guarantee

Employees with Continuing Sessional Standing
who have a minimum average annual teaching
intensity of 2 Type 1 or equivalent positions

Guarantee

Employees with Continuing Sessional
Standing who as of October 1, 2017 have
accumulated 5 years of service or more,

CSSP 12.01

Revise section Cessation of Continuing
Sessional Standing:
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over the previous 5 contract years and who are
offered 2/3 or less of their average number of
Type 1 or equivalent positions based on the
previous 5 contract year period will, upon
application, receive as a one-time payment of
1/4 of the rate for each position less than their
average number of Type 1 or equivalent
positions. For example, if an employee with
Continuing Sessional Standing has an average
annual teaching intensity of 3 Type 1 or
equivalent positions over the previous 5
contract years and is offered 2 Type 1 or
equivalent positions, then upon application the
employee will receive 1/4 of the rate for 1 Type
1 or equivalent position . If the employee is for a
second time offered 2/3 or less of her average
annual number of Type 1 or equivalent positions
based on the previous 5 con- tract years, the
employee will receive a one-time payment of
1/8th the rate for each position less than their
average number of Type 1 or equivalent
positions .

To qualify for the payment described in the
paragraph above an employee must have:

(a) provided notice of participation in the
Continuing Sessional Standing exercise to all
applicable hiring units (i.e., all hiring units
whose curriculum includes courses for which, if
offered as Unit 2 bargaining unit work, she
would be the most senior incumbent candidate);
and

(b) additionally applied for bargaining unit
positions in accordance with her “normal”
historical application profile and was available
for appointment to these positions .

An employee who is twice offered 2/3 or less of
her average number of Type 1 or equivalent
positions based on the previous 5 contract
years and has received the two one-time
payments described above may either elect to
opt out of the program or accept the number of
positions offered. An employee who elects to
opt out of the Continuing Sessional Standing

or have accumulated fewer than 5 years
of service and are members of any one or
more of the five employment equity
groups, shall be offered teaching
appointments in the amount of 3 Type 1 or
equivalent positions in each of the three
contract years in which an employee is a
member of the CSS pool as of October 1,
2017.

Employees with Continuing Sessional
Standing who as of October 1, 2017 have
accumulated fewer than 5 years of service
shall be offered teaching appointments in
the amount of 2 Type 1 or equivalent
positions in each of the three contract
years in which an employee is a member
of the CSS pool as of October 1, 2017.

Members with historic teaching profiles in
more than one hiring unit may be offered
positions by any of these hiring units. In
the event the employer fails to offer
teaching appointments as per above, the
employees will receive a payment for 2
Type 1 positions in the current contract
year, and applicable prior experience
credit for 2 Type 1 positions.

Cessation of Continuing Sessional
Standing

Employees who meet the eligibility criteria
for Continuing Sessional Standing shall
maintain this status for a minimum of
three contract years and shall continue in
this status for successive three contract
year periods provided that as of the
September 1 at the end of each 3 contract
year period, she has a minimum average
annual teaching intensity of 2 Type 1 or
equivalent positions over the three
contract year period just completed.

In the event that the employee’s average
annual teaching intensity, excluding any

Cessation of Continuing Sessional Standing

Employees who meet the eligibility criteria for
Continuing Sessional Standing shall maintain
this status for a minimum of five contract years
and shall continue in this status for successive
five contract year periods provided that as of
the September 1 at the end of each five
contract year period, she has a minimum
average annual teaching intensity of 2 Type 1
or equivalent positions over the five contract
year period just completed. In the event that
the employee’s average annual teaching
intensity is lower than 2 Type 1 or equivalent
positions at the end of a five contract year
period, she will no longer have Continuing
Sessional Standing.
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Program shall communicate such election in
writing to Faculty Relations.

Cessation of Continuing Sessional Standing
Employees who meet the eligibility criteria for
Continuing Sessional Standing shall maintain this
status for a minimum of three contract years and
shall continue in this status for successive three
contract year periods provided that as of the
September 1 at the end of each 3 contract year
period, she has a minimum average annual
teaching intensity of 2 Type 1 or equivalent
positions over the three contract year period just
completed. In the event that the employee’s
average annual teaching intensity is lower than 2
Type 1 or equivalent positions at the end of a
three contract year period, she will no longer
have Continuing Sessional Standing.

compensation received as CSS guarantee,
is lower than 2 Type 1 or equivalent
positions at the end of a three contract year
period, she will no longer have Continuing
Sessional Standing.

64

U2 23.01

In recognition of the substantial contribution to
the University community made by long-term
employees, of the obstacles that have faced
these employees in their attempts to find
academic employment, the parties have agreed
to establish an Affirmative Action Program as
outlined below. The parties agree that this
Program is an ongoing

commitment.

Changes to the preamble of
the Conversions (Affirmative
Action) Program

In recognition of the social harm done by
precarious academic employment and the
substantial contribution to the University
community and academic mission made
by long-term employees and of the
obstacles that have faced these
employees in their attempts to find
academic employment, the parties have
agreed to establish an Affirmative Action
Program as outlined below. The parties
agree that this Program is a means of
promotion that requires an ongoing
commitment by YUFA faculty to fully
integrate qualified contract faculty.

No. We have worked over past agreements
with LSTA, CSSP and other models to provide
greater job security and ongoing access to
work for those employed within Unit 2.
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65

U2 23.04 i

(i) For the 2014-2015 year, the 2015-2016 year
and the 2016-2017 year, the Office of the Vice
President Academic and Provost shall make at
least eight recommendations in 2014-2015, eight
recommendations in 2015-2016 and eight
recommendations in 2016-2017 of Affirmative
Action Pool members for full-time faculty
positions to the tenure stream, with a minimum of
six recommendations to the professorial stream
over the three years. A minimum of six
recommendations from among candidates who
self-identify as a member of one or more of the
designated employment equity groups will be
made over the three years.

Automatic Conversions

if) Conversions will be automatic upon
meeting the eligibility criteria specified in
23.02.1 (i) or (ii). However, employees
eligible for conversion to a probationary-
tenure stream appointment may decline a
conversion appointment and opt instead to
remain in the Special Renewable Contract
(SRC) program or to remain in the CUPE
3903 Unit 2 bargaining unit under
Continuing Sessional status and a Long
Service Teaching Appointment.

Replace existing 23.04 (ii) with a new 23.04(ii)
and amend 23.04(iv) as follows:

23.04 Recommendations

() The employer shall provide incentive
funding to a hiring unit(s) recommending an
affirmative action pool member to a tenure
stream position. This funding will normally cover
the differential between the starting salary of the
appointment and the cost of three full course
directorships. The employer shall make
$130,000 available in incentive funding in each
year of the collective agreement.

(i) For each of the 2017-2018 year, the
2018-2019 year and the 2019-2020 year, the
Office of the Vice-President Academic and
Provost shall make at least one recommendation
in 2017-2018, one recommendation in 2018-
2019 and one recommendation in 2019-2020 of
Affirmative Action Pool members. These
recommendations will be for full-time faculty
positions to the professorial or alternate tenure
stream. A minimum of 1/3 of recommendations
for appointments will be from among candidates
who self-identify as a member of one or more of
the designated employment equity groups.

(iii) During this period, should any member
of the Affirmative Action Pool be appointed to a
tenure-stream position as a result of a normal
search process, the hiring unit receiving the
ap