NOVEMBER 6, 2017 Proposals of York University
‘ For the Renewal of the
CUPE 3903 — 1 Collective Agreement

These proposals are provided without prejudice to the Employer’s right to table additional, new
and/or amended proposals in the course of collective bargaining negotiations and in response to
Union proposals. They are also made without prejudice to any current or future grievance and
the Employer’s position on the interpretation of collective agreement language in any current or
future grievance.

PROPOSAL FUNDING FOR TEACHING ASSISTANTS

The proposal befow is drafted based upon 2016/2017 rates for the purposes of presentation but
would be amended fo reflect negotiated increases.

1. Replace existing Article 10.03.1 with new Article 10.03.1 below.
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10.03.1 REMUNERATION FOR TEACHING ASSISTANTS

Remuneration for a full teaching assistantship in each 12 month period consists of two
tutor 1 assignments or their equivalent, paid at the rates set out in Article 10.04.1.

2. Revise 10.03.2 as follows:

| 10.03.2-(a}For Employment Insurance purposes only a course director for a 6 credit course will
be deemed to have worked 535 hours. Other assignments will be pro-rated.

3. Replace existing Article 10.12 (Graduate Financial Assistance), Letter of Intent 6
(Tuition Offset), and Letter of Agreement: Additional Funding for Priority Pool Members
with a new Article 11 as follows.
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11. FUNDING FOR TEACHING ASSISTANTS

In recognition that teaching assistants are full-time graduate students, the following
funding is provided to support their studies. Effective September 1, 2018, individuals
holding a full teaching assistantship which is either their first as a doctoral student oris a
second or subsequent teaching assistantship as part of their Priority Pool entitlement,
will receive Additional Teaching Assistant Funding, contributing to their total minimum
funding commitment from the University to support their full-time graduate studies. The
make-up and value of the Additional Teaching Assistant Funding will vary depending on
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11.1

the individual’s number of years in the Priority Pool and/or eligibility to continue in the
Priority Pool and whether or not they pay international tuition fees. The components of
Additional Teaching Assistant Funding are as follows:

Teaching Assistant Financial Support directly deposited to student accounts
(“Direct-Deposit TA Financial Support”)

This support is deposited to teaching assistants’ student accounts in equal amounts in
each term over the 12 month period September 1st to August 31st in which they are
registered as full time students. Direct-deposit TA Financial Support is also indexed for
increases in tuition fees and/or administrative or ancillary fees over the Board of
Governors approved rates for domestic and visa students as of September 1, 2012 as
follows:

In the event that graduate tuition fees (except MBA, IMBA, MPA, part-time LLM
students, MHRM and MDes and other professional programs as may be approved)
and/or ancillary fees (coliectively “fees”) are increased above the Board of Governors
approved rates for domestic and visa students as of September 1, 2012, direct-deposit
TA Financial Support will be augmented above the base rate in an amount that equals
the fee increase for any employees in the bargaining unit who are registered full time
and pay the higher fees.

A schedule of the base direct-deposit Teaching Assistant Financial Support for domestic
and visa graduate student emp!oyges is set out below:

Schedule of Base Direct-Deposit TA Financial Support
A. Visa graduate student employees who pay international fees

0] Up to end of first year in the Priority Pool

(typically first 2 years of doctoral program): $6,960 ($2,320 per term)
(i) Second and subsequent years in Priority Pool: $7,590 ($2,530 per term)
B. Graduate student employees who pay domestic fees

) Up to end of first year in the Priority Pool
(typically first 2 years of doctoral program): $5,652 ($1,884 per term)

(i) Second and subsequent years in Priority Poot: $6,147 ($2,049 per term)

11.1.1 Direct-deposit TA Financial Support will be adjusted for less than a full TAship. The full
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amount of direct-deposit TA Financial Support consists of a *fixed amount” of $3705 for
all TAs and a second amount making up the balance of the TA Financial Assistance, the
amount varying according to the Schedule above. The *fixed amount” of $3705 is
prorated for less than a full TAship whereas the balance is not. For example, the fixed
amount for a half TAship is $1852.50. Direct-deposit TA Financial Support for a half
TAship up to the end of the first year in the Priority Pool (domestic) is $3789.50.

11.1.2 Where a course directorship is assigned, Direct-deposit TA Financial Support excludes

11.2

the “fixed amount” described above in 11.1.1 For example, Direct-deposit TA Financial
Support up to the end of the first year in the Priority Pool (domestic) where a course
directorship has been assigned is $1,947.

Guaranteed Minimum Additional Funding for Doctoral Student Employees with at
least One More Year of Priority Pool Eligibility Remaining (typically first 5 years of
doctoral program)

Doctoral student employees who are eligible for at least one additional year in the
Priority Pool beyond the current year are guaranteed to receive funding in an amount of
$5,384 in addition to the funding they otherwise receive through the Priority Pool
entittement (i.e., teaching assistant wages and direct-deposit Teaching Assistant
Financial Support) over a 12 month period.

Such funding may be in the form of scholarships (excluding York Entrance
Scholarships), fellowships, or assistantships that do not require work and are paid as
other than employment income, 1t is recognized that many employees currently receive
additional funding opportunities and the amount set out here is a minimum guaranteed
level of support. The Guaranteed Minimum Additional Funding will not apply to any
employees whose funding provides them with a level of support greater than their
Priority Pool entitlement coupled with Guaranteed Minimum Additional Funding (i.e.,
their Priority Pool entitlement plus $5,384).

For clarity, eligibifity criteria for Guaranteed Minimum Additional Funding for doctoral
student employees are as follows:

mermber of the bargaining unit during the preceding 12Emonth period, including

those on leaves of absence under the collective agreement;

= in the Priority Pool;

< must be continuously registered on a fullZtime basis for the following 12E8month
period;
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« have total funding including major external scholarships not greater than the priority
pool entitlement plus $5,384.

* must be available to undertake some form of RA activity should it be necessary in at
least one of the three terms in the12 month period starting with the fall. It is expected
that such RA activities will normally be offered in the summer term. The bargaining
unit members who have established to the satisfaction of the Faculty of Graduate
Studies they are only available in one particular term will have priority for minimum
guarantee funding activity in that term.

Note — Although not in the priority pool or in the bargaining unit during the preceding 12
month period, PhD 1 students are eligible for the minimum guarantee in their first year.

Schedule of Base Total Minimum Funding Support for Doctoral Student
Employees Holding a Full Teaching Assistantship

Total minimum funding support for doctoral student teaching assistants based on the
various combinations of teaching assistant wages, direct-deposit TA Financial Support
and Guaranteed Additional Funding is set out in the schedule below:

A. Visa doctoral student employees who pay international fees

0 Up to end of first year in the Priority Pool
(typically first 2 years of doctoral program):

Teaching Assistant Wages (2*Tutor 1 Rate) $11,218

Base Direct-Deposit TA Funding Support $6,960 ($2,320 per term)
Guaranteed Additional Funding Support $5,384

Total Base Minimum Funding Support

(Shown without adjustment for Tuition Fee Indexing) $23,562

(i) Second and subsequent years in Priority Pool
with at least one more year of Priority Pool eligibility remaining:

Teaching Assistant Wages $11,218

Base Direct-Deposit TA Funding Support $7,590 ($2,530 per term)
Guaranteed Additional Funding Support $5,384

Total Base Minimum Funding Support

{(Shown without adjustment for Tuition Fee Indexing) 324,192

(iii) Final year in Priority Pool (with no remammg
years of Priority Pool eligibility):
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Teaching Assistant Wages $11,218

Base Direct-Deposit TA Financial Support $7.590 ($2,530 per term)
Total Base Minimum Funding Support )

(Shown without adjustment for Tuition Fee Indexing) $18,808

B. Doctoral student employees who pay domestic fees

(iv) Up to end of first year in the Priority Pool
(typically first 2 years of doctoral program):

Teaching Assistant Wages $11,218

Base Direct-Deposit TA Financial Support $5,652 ($1,884 per term)
Guaranteed Additionai Funding Suppori $5,384

Total Base Minimum Funding Support $22,254

(v)  Second and subsequent years in Priority Pool
with at least one more year of Priority Pool eligibility remaining:

Teaching Assistant Wages $11,218

Base Diract-Deposit TA Financial Support $6,147 ($2,049 per term)
Guaranteed Additional Funding Support $5,384

Total Base Minimum Funding Support $22,749

(vi) Final year in Priority Pool (with no remaining
years of Priority Pool eligibility):

Teaching Assistant Wages ‘ $11,218 '
Base Direct-Deposit TA Financial Support $6,147 ($2,049 per term
Total Base Minimum Funding Support $17,365

Page 11 of 11



