PREPARED FOR CONCILIATION — January 8, 2018

EMPLOYER PROPOSALS AND RESPONSES AND COUNTER PROPOSALS

U1 10.04.1 MNew Wages 4% wage increase eau::h year of the collective

w2 10,04 agreement We will provide reasonable increases in keeping
U3 10.02 with Provincial sector norms.

U1 10.04.4 MNew Penalize employer for | For any appointment that has commenced, whera

Uz 10.04.7 late pay cheques the Employer fails to remit payment on the regular No.

U3 10.05 (new
para)

pay day the Employer shall pay an additional 10% of
the monthly salary for the appointment per month to
the Employes as a penalty.

U1t 15.12.2 and
15.12.3
Uz 15.12.2 and
15123
U3 15.08.01 and
15.00.02

16.12.2 The employer agrees to contribute
annually to operating costs of the Student Centre
Childcare facility. In each year of the collective
agreement, the amount allocated shall be
$37,000. By September 30 of each academic
yaar the employer will allocate $40,000 to the
Student Centre Childcare to be used for subsidies
for members of CUPE 3803 who use the zervices
of the facility. For 2014-15 only, this subsidy
arnount shall be $50,000, instead of $40,000, An
annual report on the expenditure of this money
shall be submifted in writing to the
LabourManagement Committee

15 13 3 - By September 30 of each academic
year the Employer will allocate $40,000 to the
York Co-operative Day Care Centre to be used
for subsidies for members of CUPE 3903 who
use the services of the facility and who are
awaiting approval of their Metropolitan Toronto
Social Services subsidy or whose subsidy is
inadequate For 2014-15 anly, this subsidy
amount shall be §50,000, instead of $40,000 An
annual repart on the expenditure of this money

Campus Childcare
Facilities

The Employer agrees to contribute annually to
operafing costs of the Student Centre Childcare
facility. In each year of the collective agreement, the
amount allocated shall be $80,000. By Septembar
30 of each academic year the Employer will allocate
$80,000 to the Student Centre Childzara to he used
for subsidies for members of CUPE 3903 who use
the services of the facility. For 2014-15 only, this
subsidy amount shall ba $50,000, instead of
$40,000. An annual report on the expenditure of this
money shall be submitted in writing to the
LabourManagement Commiifes

The Employer agrees to confribute annually to
operating costs of the York Co-operative Day Care
Centre facility. In each year of the collective
agreement, the amount allocated shall be $80,000.
By September 30 of each academic year the
Employer will allocate $80,000 to the York Co-
operative Day Care Centre to he used for subsidies
for members of CUPE 3903 who use the senvices of
the facility and who are awaiting approval of their
Metropolitan Toronto Social Services subsidy or
whose subsidy is inadequate. For 2014-15 only, this

15.12.2 The employer agrees to contribute
annually to operating costs of the Studant Centre
Childcare facility. In each year of the collective
agreement, the amount allocated shall be
$40,000. By Septermber 30 of each academic
yaar the employer will allocate $50,000 to the
Student Centre Childcare to be used for
subsidies for members of CUPE 3903 who use

the services of the famhl},r F&FM—‘[—E-aﬁly—thls

annual report on the expenditure of this money
shall be submitted in writing to the
LabourManagement Committee

15 13 3 - By September 30 of each academic
year the Employer will allocate $50,000 to the
York Co-operative Day Care Cenfre o be used
for subsidies for members of CUPE 3803 who
use the services of the facility and who are
awaiting approval of their Metropolitan Toronto
Social Services subsidy or whose subsidy is

[nadequate F%M#mlﬁ-mi&subsadf
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shali be submittod in wriﬂng tothe
LabourMlanagement Committee

subsidy amount shall e $50,DDD |nstr;a|:| of
$40,000. &n annual report on the expenditure of this
money shall be submitted in writing to the
LabourManagemeant Commiltee

Letter of Intent
Al Units

MNew

Campus Childcars
Centres at Markham
and Glendon
Campuses

Mindful of the connections between accessibla
education, job security and affordable childcare, the
employer confirms its intent to develop adequale
childcare services for CUPE 3203 members and the
wider York University community at both Glendan
and Markham Campuses during the life of this
contract, 2017 to 2020,

The employer shall develop accessible and
affordable childcare services at Glendon Campus
immediately. The employer shall 1) locate and
secure a suitable and accessible location for the
childeare facility on Glendon campus and 2) fund the
initial construction, development and staffing of the
childcare facility in accordance with the rules and
regulations set out by the Child Care and Early
Years Act, 2014. The Employer agrees to contribute
annually to operating costs of the Glendon childoare
facility. In each remaining year of the collective
agraement, the amount allocated shall be 580,000,
Additionally, once the childcare facility has become
operational, the Employer will allocate $80,000 a
year for the remaining years of the contract to the
Glendon Childcare facility to be used for subsidies
for members of CUPE 3903 who use the services of
the facility. These childcare services will be
developed in consullation with CUPE 3903 and
other community groups that have a vested interest
in accessible and affordable childcare at Glendon
Campus. Failure to follow through on the
development of an accessible and affordable
childeare facility at Glendon campus during the life
of this contract will result in a $350,000-dollar
donation to CUPE 3903's childcare fund.
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shall be submitted in writing to the |
Labour/Managemant Commiltee

Mo. Addressed by #5 below
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The employer shall develop accessible and
affordable childcare services at Markham Centre
Campus during the next contract period, 2017 to
2020. Although Markham Centre Campus will not be
aperational until 2021, the employer shall 1) locate
and secure a suitable and accessible location for the
childzare facility on Markham Cenfre campus and 2)
fund the initial construction, development and
staffing of the childzare facility in accordance with
the rules and regulations set out by the Child Care
and Early Years Act, 2014. These childcare services
will be developed in consultation with CUPE 3803
and other community groups that have a vested
interest in accessible and affordable childcare at
Warkharm Centre Campus. If final plans or budgets
faor the Markham Centre Campus are approved by
York's decision-making bodies without the inclusion
of a childcare facility at Markham Centre Campus,
the employer will make a $350,000-dollar donation
to CUPE 3903's childcare fund.

5]

1 15.13.4
Uz 15124
U2 15.09.03

A Childeare Fund in the amaount of $200,000 will be
made available in each of 2015-2016 and 2016-
2017 The administration of the Fund will be
referred to the Joint Labour Management
Committee

Increase to the
Childecars Fund

Effective September-1, 2017, the $200,000 allocated
to this fund will be increased to $400,000,
Allocations from the Fund will be made by the
Union. An annual report on the dishursement of
monies shall be submitted in writing to the
Labour/Management Committee.

U1 15.26,
U2 15.28
s 22

Effective September 1, 2011 the Employer will
provide to CUPE 3803 a total amount of $100,000
to assist CUPE 3903 to fund and administer its own
plan or arrangement for benefits not coverad by the
collective agreement. Effective September 1, 2012
increase the total amount to $150,000. Effective
September 1, 2014, the total amount will be
increased to $170,000, and effective September 1,
2015 the total amount will be increased to
$180,000 per year

Increase Extended
Health Benefiis

Effective September 1, 2017 the Employer will
provide to CUPE 3803 a total amount of $300,000
in each year of the agreement to assist CUPE
3903 to fund and administer its own plan or
arrangement for benefits not covered by the
collective agreement.

A Childeare Fund in the amount of $250,000 will
be made available in each of 2018-2019 and
2019-2020. Allocations from the Fund will be
made by the Union. An annual report on the
disbursement of monies shall be submitted in
writing to the Labour/Management Committes.

On each of September 1, 2018 and September
1, 2018, the Employer will provide to CUPE
3903 a total amount of $200,000 to assist
CUPL 3903 to fund and administer its own plan
or arrangement for benefits not coverad by the
collective agreement. Allocations from the Fund
will be made by the Union. An annual report on
the disbursement of monies shall be submitted
in writing to the LabourManagement
Committee,
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U1 10.14
U2 10.11
U3 10.10 (1)

The Em plo:,rer sh El|J c:{mtrlbufe toward Ihe yearly
administration cost and eligible claims under an
Administrative Services Only ("ASG") Group Dental
Plan for each employee

Dental

U1 10171
Uz 10.14.1
U3 10,10 (3)

U1 10.20
U2 10,18,
U3 10,10 (5)

The employer shall contribute toward the yearly
administration cost and claims under an ASO
Group Vision Care Flan for each employee

Wision

~ New

Paramedical

The emplnyer shall contribute toward the yearly
administration cost and eligible claims to the amount
of 35000 dollars a year per employes under an
Administrative Services Only ("AS0O%) Group Dental
Plan. Orthodontics and dental implants shall be
considered an eligible expense under the ASO
Group Dental Plan.

The employer shall contribute toward the yearly

administration cost and claims under an ASC
Group Vision Care Plan to the amount 32000
every lwo years for each employee

MNo.

The employer shall contribute toward the yearly
administration cost and claims under an ASQ Group
Paramedical Plan for each employee. The employer
will pay 100% of the costs, up to a maximum of
$5,000 per specialty and an overall combined
maximum of $10,000 per person per benefit year for
all paramedical specialists including, but not limited
to: licensed psychologists and social workers,
licensed massage therapists, licensed
physiotherapists, licensed naturopaths, licensed
chiropractors, licensed podiatrists and chiropodists
including the full cost of all orthotics, licensed
psychoanalysts, licensed psychotherapists, licensed
family therapists, licensed psychiafrists, licensed
acupuncturists, licensed audiclogists, licensed
occupational therapists and shiatz.

10

U1 10.19
U2 10.17
U3 10.09(8)

Mew

Automatic Enrclment
in Benafits Plan for all

Members

All bargaining unit members shall be automatically
enrolled in the dental, drug, vision, paramedical
and family benefits plan. The Employer shall notify
employees by October 1 (or Feb 1 for the winter
term or for June 1 for the summer ferm) that they
can add eligible dependents to their benefits plan.
The benefitz enrolment booklet and dependent
change form shall be included with the written offer
of employment.

MNo.

All bargaining unit members shall receive the
benefits enralment form and/or link to a benafit
enrolment form with the written offer of
employment.
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U2 1047 whose employment Is in one term only such that coverage for all period in a given academic year, they shall be
U3 10.09(8) thera will be a gap of no more than eight months ‘| members eligible for all health-related benefit coverage for that
before thelr naxt Unit 1 appointment, they will have full academic year (i.e. Sept. 1-Aug. 31)
Dental, Drug and Vision benefits coverage
extended for up to eight months rather than four
manths . As an administrative matter, any claims
after the first four months and before the end of the
eight months would not be submitted until the
employee returns to work and eligible claims would
be: promptly paid thereafter.
12 L2 1526 The Employer agrees to provide post-retirernent Post-Retirement The Employer agreas to fully fund drug, dental,
benefits coverage for Unit 2 members retiring after Benefits vision care, and other negotiated benefits at the
Decamber 31, 2008, and their dependents at the level of the current CA for Unit 2 members retiring
time of retirement, in the form of a retiree health after December 31, 2008, and their dependents at
care spending account as follows: the time of refirement.
a) each retiree’s health care spending account will '
have an annual limit of $1650;
b) the total annual Employer contribution to cover
post-retirement benefits over the term of this
collective agreement is a maximum of $58,000 in
2011-12, $70,000 in 2012-13, and $84,000 in
201314,
Any unspent portion of the Employer's annual
cantribution will be carred forward to the next year.
i3 U1 10.22 MNew Access to EFAP The Employer shall provide full and free access to
U2 10,19 all members and their family to the Employes
U3 10.09(8) Assistance Program (EFAP) for the full academic
year in which an employes has held a contract.
14 U1 10.15.3 New Continuous Coverage | The employer agrees to ensure that members
Uz 10.12.3 from Sick Leave to covered under this plan receive uninterruptad
U3 10.10 4 LTD

_—

The Employer agrees to provide post-retirement
benefits coverage for Unit 2 members retiring
after December 31, 2008, and their dependents
at the time of retirement, in the form of a retiree
health care spending account as follows:

a) each retiree's health care spending account
will have an annual limit of $1650;

b) the total annual Employer contribution to
cover post-retirement benefits over the term of
this collective agreement is a maximum of
$100,000 in each academic year,

Any unspent portion of the Employer's annual
contribution will be carmied forward to the next
year.

The Employer shall provide access to all
members and their family to the Employee
Assistance Program (EFAF) for the remainder of
any academic year in which an employee has
worked under a contract. -

No.




the start of LD,
15 3 13.10.4 The Employer shaif confribute towands the yeafly Add LTD coversge bo The Employer shall contribute fowards the yearly
Ut 10151 premiums of the existing UNUM Long-Term L3 & reduce earnings | premivms of the exlsling UNUM Lobg-Term Mo,
21012t Pieability Flan or another Loang-Torm Disability Plan rec rement Frsability Plan or another Long-Term Disabilify
that provides at least the samo leval of bonofits as Plan that provides at teast the same level of
e existing UNUM plan (the "LTD Plan®) for benefifs as the existing UMUM plan {the "LTE
employees who meetf the criterla it {{) and (1) below: Flan™ for employoes whi meet the oriteda in {)
and (i} helow, () has at least four menths of
(i} has atleast four months of senvice to the BEMVICE f.a the Un|u:?r5|ty and1mif1eam at [1east
Universily and will earm al least $8 200 {if the Eggg {;Lthe f?“."rwm*:ur Eﬁrs:_',lg: are lE:EH:iiﬁa;:F
faltfwinter earnings are fess than $8,200, the o “ pm""“t“f o T’“ s 'T.r”.g_ﬁ o G
previous summer's eamings wilk be teken Into taken into accaunt o determine eligibii ¥, and (i}
account to deternmine efigibility); and is tof covelred by another emplover-paid long-ferm
! disabifity plan, shalf be enrolied in the LTD Plan
(i} is nat covered by anathor cmplayer-paid long- All provisions concerning the establishmant or
term disability plan, shalf be eprolied in the LYD Plan maintenance of the LNUM Long Term Cisabifity
Flan shall be governed by the LaboendManagement
Committea. it is further recognizod and understood
that the representafives of the union are equadly
enfitled b befg ivalved in the precessing of claims
by the mambers of the Plan including direcHy
interacting with the represemtatives of the carrier,
ary third-pary broker, and all administrators of the
etmployer hatudflhg admdnlstrative matters retaling to
such claims, |t is recognized that momboers may
— initiate claims by way of contact through the union
16 LTE Plan Taxt Metmbers receive 868% of wage af time of Increase LTE payment | 10.12.1 {iii} Emplovees shalf receive as monthiy
dlsablityfleave benefit 8% % of their wages or §4,000 whichever : Mo
Proposal Amended is lzss,
Nov 1347 — Increase
LTD payment
17 i iv.ay Upan weitten reguest to the ChainDean/Director Faid Makernity Leave Upon written request to the Chalr/Dean/Birector
21707 indicating tho oxpected date of delivery, a fomala indicating the expected date of dolivery, an Mo
U3 16.09 employee shall be entitted to paid maternity leave empltoyes shall be enfitled fo paid maternity leave of
of up fo seventeen thirly-fifths of the perlod of her up bo thiry five thiny-fiths of the perod of her
Appointment Contract{s). Requests for Maternity - appointrent contract{s). Reguosts for Matemity







































































































































































































